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ABSTRACT

The present research is focused on the exploration and identification of suitable

strategies used to improve the classroom management, which is leaded by the teacher.

The right classroom management increases to the maximum level of learning

opportunities in students. This is why the use of strategies plays an important role in the

educational process.

The strategies that will be mentioned are: the teacher monitoring, which help to

supervise, organise and enhance the instructions. It also allows a better disciplinary

control in the classroom. The teacher must be prepared to face the educational

environment because it is a big challenge that the teacher will show his abilities. The

main aim is to educate his students and his management must be focused on the

challenge of sharing his knowledge with them.

The teacher’s dynamism must be significant in his performance. Monitoring the

classroom is a continuous process that joins the professional practice where observation,

feedback, debate, critical-reflexive and creative analysis take place over his

performance in the classroom. Its objective is to achieve effectiveness in the role of the

teacher in a way to improve the teaching-learning process.

Nowadays education needs qualified trainers. They have to be capable to cope with its

context. They also have to be multidisciplinary and be able to satisfy the needs required

by their students. Training emerges like a tool that not only transfers the legacy for

current and future generations but also it is the environment whereby we must instil and

arouse curiosity.

Key words: strategy, classroom management, educative process, teacher monitoring,

abilities, teaching learning process, education.
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RESUMEN

Este trabajo se enfoca a la exploración e identificación de la aplicación de estrategias

adecuadas para mejorar el manejo del aula a cargo del maestro, el manejo efectivo del

salón de clase aumenta al máximo las oportunidades de aprendizaje de los estudiantes,

por ello la importancia del uso de las estrategias es relevante en el proceso educativo.

Entre las estrategias que se mencionaran es el monitoreo docente que realiza la

supervisión, organización y fortalecimiento de la instrucción, además permite el mejor

control de la disciplina en las aulas. El docente debe estar preparado para enfrentar el

medio educativo, ya que es un gran reto en donde reflejara sus habilidades, la principal

tarea es educar a sus alumnos y su gestión debe estar centrada en el desafío de transmitir

sus conocimientos a cada uno.

La dinámica del maestro debe ser significante en su desempeño, el monitoreo es un

proceso continuo que acompaña y forma parte de la práctica profesional donde tiene

lugar la observación, retroalimentación, el debate y análisis crítico-reflexivo y creativo

sobre su desempeño en el salón de clase. Tiene como objetivo lograr la eficiencia en el

ejercicio del docente por mejorar la calidad del proceso enseñanza-aprendizaje.

La educación actualmente requiere de formadores competentes capaces de

desenvolverse en su contexto, multidisciplinarios y puedan satisfacer las necesidades

requeridas de sus alumnos. La instrucción surge como una herramienta que no solo

traslada el legado a las actuales y futuras generaciones, sino también es el entorno por

medio del cual se debe inculcar y despertar la curiosidad.

Palabras claves: estrategias, manejo del aula de clase, proceso educativo, monitoreo

docente, habilidades, proceso enseñanza aprendizaje, educación.
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INTRODUCTION

Education is relatively in a permanent change in its different areas. That is why teachers

have always needed a big gallery of strategies and techniques leaded to the perfection of

teaching activity. It must set its methodology to adapt these changes including teaching

strategies that promote important goals in the students.

Strategies are essential tools that must be managed in the classroom since they give

support to both teacher and student. They also follow a determined purpose which is

learning, problem solution, and academic necessities, because it is not an easy task that

teachers perform, although many of them leave apart the application of these

procedures. The used methods are traditional and they do not satisfy the contemporary

student’s needs. They are not committed to lead a purpose.

Such is the case this research is guided to determine how lack of strategies performance

affects, such as monitoring and teacher movement to improve the classroom managing

when an English lesson is performed in Dr. Modesto Chavez Franco high school since it

is a very important factor in the teaching-learning process. To get the required

information, a bibliographic research will be done. It will give us a wide pursuit in

reliable scientific documents.

On the other hand, English is a foreign language which requires many skills to learn it.

That is why students find it difficult and they lose interest, so the lesson is not essential

for them anymore. This is the reason why teachers must encourage the learning process

with appropriate techniques. These strategies are guided to information research of

pedagogical process and it also verifies the set activities to be done in the classroom

supervised and controlled by the teacher.
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Establishing strategies is required in the teacher performance of the Dr. Modesto

Chavez Franco high school, according to influence them with efficiency and motivation

to use every tool they have to reflect their strengths and human skills in the classroom

educating students with enterprising ideas, using effective strategies at monitoring.
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THEORETICAL FRAMEWORK

TOPIC: Application of strategies such as monitoring and teachers movement to

improve the classroom management when performing an English lesson

They are techniques, activities and resources that the teacher applies with objectives that

achieve a determined and successful goal, they also have important components such as

contents, objectives and evaluation and they tend to perform the learning process more

effective.

According to Herrera, learning techniques and learning strategies are not similar terms.

Learning techniques are determined activities mechanically developed by the student.

For example: repetition, underlining, schemes, questions, deductions, etc. while learning

strategies are a way of actions to follow since they are linked with the achievement of

objectives leaded to learning.

It is said that there is another kind of teaching strategies that the teacher applies in the

classroom such as: conceptual maps, analogies, videos, among others. The innovative

strategies are those focused in the authentic problem solution. The teacher is the one

that chooses which strategy to apply. However, there are many situations which do not

involve the learner, so it plays a passive role in the process. Because of that, it is

important to master the application of new methodologies in the classroom.

(MA.Damaris Cordero, 2011)

All those teaching tools mentioned above are useful because they visualize how

planning activities are organized and leaded with the use of all didactic resources and

are matched to the process. It means, the explanation of how and what that will be done

without leaving apart the students’ activities. Worth considering the context where

learning is produced, the concatenation between the individual and group work, teacher-

student and student-student communication need to strengthen their self-learning

because the teacher is the lead manager.
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The diversity of criteria related to this terminology like essential characteristics for both

a learning conception and for a strategic process, is recognized the following ones:

 Subordination of teaching actions that leads students’ activity to achieve the

set objectives.

 The selected methods are guided to questioning, searching, processing of

information, recognition of identity, learning self-regulation, development of

critical thinking, and problems solution.

 Metacognition value, the student must be able to have control on the learning

process and identify its strategies, its methods to solve problems and the

knowledge to do it.

 The importance of communication and the social interactions in the process.

 Development of a positive attitude guided to learning and student’s

autonomy respect. (Nancy Montes de Oca Recio, 2011)

Classroom management is a term used by teachers to describe the methods to prevent

misbehaviour and to treat it if required. It is one of the most feared parts for new

teachers in education. For students, the minimal classroom managing may mean that

learning is reduced in a limited space like the classroom. (Reddy, 2014)

On the other hand, classroom management is an effective discipline that prepares the

lesson with motivation and student self-esteem building, it creates a safe and

comfortable learning environment and it shows teacher creativity in every lesson.

According to the studies in the last decades, there are five strategies for classroom

management. These strategies are called “Las Cinco Grandes”; every aspirant teacher

must learn and practice them.
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1. Rules

Teachers must develop a limited set of expectations positively declared to behaviour.

These expectations should not be limited to be shown in the classroom; on the other side

of the fence, they must be taught in an explicit way through discussion, practice, and the

rules have to be applied equally and transparently.

2. Routines

Teachers must teach routines and procedures, including specific patterns about how to

act in various situations for instance, coming in the classroom, homework submitting,

etc. These routines must be taught at the beginning of the scholar year and they must be

checked trough the academic period.

3. Compliment

Teacher must enhance positive behaviour using compliments and others rewards. They

must be specific, for example: “You are good for finding your sit rapidly”, “well done

for sharing your pens”

4. Misbehaviour

Misbehaviour must be punished, and consequences must be applied typically according

to the severity level.

5. Engagement

This technique is tightly attached to the education quality. Teachers must participate

constantly with their students either preparing an interesting lesson that catches

students’ attention or creating common opportunities for the participation. Students who

are involved in that lesson generally have a great deal more inclination to act out. (Julie

Greenberg, 2014)
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Education nowadays is focused to recognize that it is essential to have a different

education that allows people to face new and diverse situations with such a successful

guarantee. Experts in education propose promoting learning environments that are a

way to increase knowledge. Israel (2005), proposes instructional strategies to improve

the metacognition in the classroom, within them a checklist is considered, which

includes three main categories (planning, monitoring, and evaluation), it will allow the

control of the classroom performance. (Fatemeh Khonamri, 2011)

Strategies application such as monitoring and teacher movement in the classroom

development must predominate in the classroom, they are the ones that supervise,

organize and enhance the student´s education. They involve knowledge feedback to

filling in gaps, to control interclass task development to look out the students’

behaviour.

The teacher assumes skills and attitudes that allow creating an active and solid

environment. Teacher knowledge must supply questioning in a way to promote

confidence to enhance students’ understanding, and to get excellent results. Appropriate

teacher control on the space will make lesson development effective, considering the

following aspects:

Planning

 What is the lesson nature?

 What is my goal?

 What kind of information and strategy do I need?

 How much time and resources will I need?

Monitoring

 Do I have a clear idea about what I am doing?

 Does this task make sense?

 Am I reaching my goals?

 Do I need to make changes?
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Evaluation

 Have I reached my goals?

 Would I make something different next time?

The teacher has been the only protector and giver of knowledge since immemorial

times. The teacher role depends primordially on the adopted methodology for

knowledge diffusion. That is why teacher quality must be an essential element, another

aspect of the institutional quality, such as the quantity, the output level, skills, attitude,

environmental consciousness, and abilities for life, etc. Teacher quality involves the

minimal qualifications to perform the profession. (Dr. Balju k.nath, 2010)

The teacher is who manages the lesson, and uses adequate strategies to make it

successful. Classroom organizations determine the teacher-student interaction and at the

same time the way to teach and learn. For that reason, monitoring and teacher

movement are very important, and the teacher ought to apply some points in the

classroom organization, for example:

 Teacher movement in the classroom space organization.

 Making physical and visual contact with students.

 Encouraging the teacher-student interaction.

 Facilitating group works.

 Creating learning corners as a way to attend the diversity.

 Allow students to see the board with no difficulties.

 There should not be permanent sit arrangement. Every now and again, it

can vary.

 Moving in the smallest spaces, it is necessary to explore every space in

the classroom to show them.
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These points encourage the developing and managing the class in any subject. Teacher

attitude is what should predominate.

Within the effectiveness in the teacher role, we have to point out the “teacher leaders”.

They are experienced with a well-respected behaviour model. They are innovative,

organised, facilitators of collaboration and confidence to learn. They own

communication skills. They show their high level of professionalism and their

commitment with the student. They also show their learning passion with the students.

They take the initiative of eliciting people to reach a purpose. (Angela Lumpkin, 2014)

We have to know that every movement and sound has a communication purpose. Here

is where the teacher realises that their own presence and non-verbal communication is

used. It involves everything that is not specifically verbal (expressed by words). It

means, the way how a person expends time and space, body movements (eye contact,

visual expressions, gestures and posing), voice and objects are essential part of all the

messages sent. (Fernandez J. M., 2007)

The teacher must be conscious of the sent messages in verbal or non-verbal way. He

must improve and not contradict them. The body movement message must show

vivacity and animation, calm and security. To make it possible he needs to put into

practice the knowledge, skills and sensitivity in the non-verbal communication.

Every strategy that can be used in a classroom to improve its managing must be used

correctly, always considering the context in which we are going to work.
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Some researches in the educative field have tried to define the main characteristics in

the effective classroom practice. These characteristics go further than the specific

aspects of behaviour in teaching to cover another important such as planning and

organization, student comprehension, evaluation and teacher-student relationship. (Ko,

2013)

To determine how it affects when we do not know strategies for a better classroom

management, we have to consider the main cause that makes it appear in the educative

field. After doing the researching, the teacher is the main character in the knowledge

construction, motivator of learning, creator of means and instruments, and the strategist

to prepare a class. It means that the teacher preparation is a fundamental element to

continue teaching.

Teachers’ preparation is a continuous, systematic and organised process. It involves

their entire career. It is also a complex social process and it can go through various

levels: training, updating, specialization and professionalization. This preparation shows

conditions to be accomplished such as, knowledge and abilities required in the teaching-

learning process. The purpose of the preparation of the teacher is to train him in

pedagogy and didactics that allow him to increase his conceptual and theoretical frame.

(Laredo, 2013)

If the teacher is not integral-prepared, it means that he will not be able to take over a

lesson. He will not apply the strategies correctly, even worst he would not know neither

the meaning of a strategy nor what it involves. Finally, his lack of knowledge would

affect deeply the teaching-learning process.
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CONCLUSIONS

Strategies are essential tools to improve the development of a lesson and its influence is

transcendental in the teaching learning process. The main character is the teacher

because they are their own shield to protect themselves in the educational field, which is

a challenge to deal constantly due to its permanent changes and for that reason the

teacher must have an integral and progressive preparation.

Didactic strategies design represents an integrated point of the procedures that allows

student to build their knowledge. Thence their importance in teaching is responsibility

of the teacher to manage the essential elements to design it.

Teacher monitoring and movement are effective strategies to manage the classroom. At

his stage the teacher shows his creativity, calm and harmony and he will put into

practice his skills and his wide didactic-pedagogical knowledge.

Finally, the teaching profession requires the domain of a set of elements and procedures

to reach the goals with success. Making them work is a big challenge, but it is not

impossible to achieve it.
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